
 

RECOVERY COACH TRAINING / PROFESSIONAL DEVELOPMENT CHECKLIST  
 

TRAINING DATE DONE NOTES / CERT. RECEIVED 

Recovery Coach Application   

Background Check   

1-9 Form (if not a volunteer)   

Acknowledgment of Policies   

Supervision Release of Info   

Recovery Coach Orientation   

Recovery Coach Academy   

Recovery Ethics   

Suicide Prevention   

HIV / AIDS Prevention   

Motivational Interviewing   

Recovery Coach 2.0 Video   

Co-Occurring: MH / SUD   

Culturally Linguistic Appropriate Services   

Government Performance Reporting Act (GPRA) 
Assessment 

  

Mental Health First Aid – Adult   

Narcan Administration Video   

Trauma Responsive Services (w/in 6 months)   

First Aid / CPR / Basic Life Saving   

HIPAA   

Confidentiality 42 CFR   

Crisis Intervention   

De-escalation   

 

I agree I am responsible for completing the above training within the first year of Coaching/Employment for Reality Check. 

SIGNATURE  DATE _ 

SUPERVISOR SIGNATURE  DATE   
 
 



NOTE: Approvals for enrollment in the Recovery Coach program are based on prior experience, background check findings, 
availability, expected completion of requirements, and Board of Directors final approval if required 



REALITY CHECK 
 

Non-Discrimination Statement 
 

Reality Check does not discriminate in its programs or activities on the basis of race, color, national or 

ethnic origin, ancestry, age, religion or religious creed, disability or handicap, sex or gender, including 

pregnancy, gender identity and/or expression (including a transgender identity), sexual orientation, military or 

veteran status, genetic information, or any other characteristic protected under applicable federal, state or 

local law. Retaliation is also prohibited. Reality Check will comply with state and federal laws such as M.G.L. c. 

151B, Title IX, Title VI and Title VII of the Civil Rights Act, the Americans with Disabilities Act, Section 503 and 

504 of the Rehabilitation Act of 1973, the Age Discrimination in Employment Act, the Vietnam Era Veterans 

Readjustment and Rights Act, Executive Order 11246 and other similar laws that prohibit discrimination, all as 

amended. Reality Check is an equal employment opportunity/ affirmative action employer. Unlawful 

discrimination has no place at Reality Check and offends core values which include a commitment to equal 

opportunity and inclusion. All Reality Check employees, volunteers, contractors, and community members are 

expected to uphold this commitment. Any member of the Reality Check community has the right to raise 

concerns or make a complaint regarding discrimination under this policy without fear of retaliation. Any and 

all inquiries regarding the application of this statement and related policies may be referred to: Mary Drew, 

CEO, Reality Check, 17 Turnpike Road, Jaffrey, NH 03452, at 603-532-9888 or at Mary@RealityCheckNow. 

Anonymous complaints may also be made by reporting online at: Mary@RealityCheckNow.org, As set forth in 
 

our policies, individuals may also file complaints with administrative agencies such as the Office for Civil Rights 

(“OCR”) at 617.289.0111 at Office for Civil Rights, Boston Office. The email address for OCR is 

OCR.Boston@ed.gov. 
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